
GRCC Equality, Diversity, and Inclusion 
Policy 

1. Inclusion Statement 

2. Aims of this Policy 



• 

• 

• 

• 

3. Scope of the policy 

• 

• 

• 

• 

• 

• 



4. Definitions: 

Direct discrimination  

• 

• 

• 

• 

• 

• 

• 

• 

• 

Indirect discrimination 

Harassment 

Sexual Harassment 



Discrimination arising from disability 

Associative discrimination 

Perceptive discrimination 

Third party harassment 

Victimisation 

Failure to make reasonable adjustments 

• 

• 

• 



• 

• 

5. Responsibilities 

• 

• 

• 

• 

• 

Breaches of the Equality and Diversity Policy 

6. Equality and diversity in practice 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

Implementation of the policy 

7. Communications 

• 

• 

• 

• 

• 

• 

8. Working with partners 



• 

• 

• 

9. Users of our service 

• 

• 

• 

• 

• 

• 

• 

Promoting diversity 

10. Monitoring the policy 

• 

• 

• 

• 



• 

• 

• 

Reporting discrimination / potential discrimination 

11. Review of the policy 


